Title: Using Context Clues (Police)

Objectives Time frame to Complete
Students will be able to use context clues to determine the 30 minutes
meaning of unfamiliar words.
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Standard(s) Addressed in Lesson
Read with Understanding

Benchmark(s) Addressed in Lesson

R.4.5. Use context clues (for example, cause and effect and compare and contrast relationships) to determine the
meaning of words in texts.

R.4.7. Use word relationships (for example, connotation, denotation) to determine word meaning.

R.4.8. Understand meaning of some specialized content vocabulary.

Materials

e “Bridging the Generation Gap” article from Law and Order magazine available online at
http://www.hendonpub.com/resources/articlearchive/details.aspx?ID=207982

e Dictionary

e Paper and pencil

Learner Prior Knowledge

Activities

Step 1 Introduce the concept of context clues to students. Using context clues means using the words around
an unknown word (often in the same sentence) to determine the meaning of the unknown word. Sometimes, an
unfamiliar word is defined. Other times the meaning can be figured out by the use of an example or by comparing
or contrasting it to another word or example that is understood.

Step 2  Students should divide a piece of paper into three columns. In the first column, students will list 5-10
unfamiliar words from the assigned article. In the second column, students will write a guess to the definition of
each word based only upon context clues. For now, leave the third column blank.

Step 3  Students read the article “Bridging the Generation Gap” from Law and Order magazine. As they read,
students should list 5-10 unfamiliar words in the left column and a definition of each word (based upon context
clues) in the second column.



http://www.hendonpub.com/resources/articlearchive/details.aspx?ID=207982

Step4  After students have completed reading the article and using context clues to define the unfamiliar words,
students should look up each of their unfamiliar words in a dictionary. They should label with a star any definitions
that were accurate. If any definitions were incorrect, they should copy the definition from the dictionary in the third
column so that they will know the correct definition of each word.

Assessment/Evidence
Student comprehension of unfamiliar vocabulary words based upon context.

Adaptations for Beginning Students
If this lesson is completed with a small group or full class, beginning students could work with partners.

Adaptations for Advanced Students
After completing this assignment, advanced students could write their own sentences that use each new word and
use context to make the meanings of the new words clear to readers.

Teacher Reflection/Lesson Evaluation

This lesson was created by Middletown ABLE.




Bridging the Generation Gap
Written by Robert Roy Johnson

Leaders who have advanced to the upper ranks of their departments have hopefully added a
few hash marks to their sleeves along the way. The skills and maturity that accrue with age and
service time are invaluable to supervision. It is expected that the passing years lend themselves
to a significant accumulation of practical experience. As well, with age, it is hoped, comes
wisdom. The veteran captain should, ideally, over the years, have developed and honed an
effective and respected leadership style.

Those mounting years though also result in an age disparity between the seasoned captain and
the generally significant number of younger officers who the captain supervises. If not
recognized and addressed, this generation gap can result in a disconnect between the rank and
file and their leader. Fortunately, age difference is a minor obstacle that is easily mitigated.

To begin, try a little self-deprecating humor. Face it, the age difference is already out there.
Each day when you stand before roll call—those hash marks proudly displayed, a touch (or
more) of gray in the coif, a few crow’s feet at the corners of the eyes—you are who you are.
Acknowledge the age gap with some light humor. Self-deprecating humor humanizes you, and a
sense of humor is appreciated by any generation.

Open your mind to what interests your younger officers. For instance, while you may not
necessarily possess the technological know-how to fully appreciate interactive video games,
that does not preclude you from acquiring some understanding of what impact they have on
your officers. Just as television and the movies influenced your approach to police work, so too
do interactive game scenarios affect how the younger generation of police officers approach
their duties.

Additionally, while taking care to remain true to your own character and nature, you might
nonetheless try on some youthful ideas and see how they fit. Many of the current generation of
police officers have embraced both physical fitness and continuing education.

Neither of these endeavors, at one time, not really all that long ago, was considered necessary
to a police career. Perhaps either or both of these might be something you are able to adopt to
your lifestyle. Return to school or join your officers in the gym. You can then both lead by
example and share the common experience.

Also, do not be reluctant to regale the youngsters with a few “in my day” anecdotes.
Technological changes have occurred rapidly in the law enforcement field. What is taken for
granted today may not have been available 10, 20 or 30 years ago. Tell your people how the in-
car cameras, advances in communication technology, and in-car computers, just to name a few
examples, have altered the way police officers approach their daily responsibilities.

Experience gives perspective. Perspective engenders thoughtfulness and due consideration for
impact and application. For just one example, there is no question that in-car cameras have
significantly altered the police officer’s approach to street stops. Take the opportunity to share
your pre-in-car camera perspective as a kicking off point for a critical discussion of the
implications that new and emerging technology has on a police officer’s operating routine.



Also, tell a few war stories. Yes, some may roll their eyes when the veterans spin a tale or two.
But these are teaching opportunities. As a leader, you have an obligation to share the
experiences hard earned in your career. If you honestly and generously expose your mistakes as
well as your finest moments, most will take away a valuable lesson or two from the narrative of
your career.

Finally, some things never change. And it is essential that you bring this point home to your
officers from the perspective of a long career. Officers need to know that the law enforcement
profession is about people now and was about people 10, 20, and even 30 years ago. Caring,
making a difference, compassion, integrity and professionalism are now, have always been, and
will always be part and parcel of what it is to be a police officer.

Tell them about the times you forgot that. Tell them about the consequences you or others
suffered because you forgot that. The captain should be a teacher and a mentor. Your
experience makes you uniquely qualified for both. Embrace these roles, and your officers will
respect you for the wisdom that comes with your age.

Robert Roy Johnson is a 38-year veteran of the Chicago Police Department, currently at the rank of captain. A
management consultant and speaker, he is an adjunct professor in Public Safety Management at Calumet College
of Saint Joseph. He can be reached at robroyj@comcast.net.
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